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1. DISCRIMINATION
Discrimination refers to the act of making unfair distinctions amongst humans on the basis of classes, religions, or other groupings to which they are thought to fit. However, people from the middle east have been subjects of discrimination in the United States in different settings. The following are some of the challenges these people face; Racial discrimination, workplace discrimination, and racial profiling.
Racial discrimination 
 There has been an unending need for clarification, accommodation, and reexamination of the community as the people from the middle east migrate to the United States. The problems facing the middle east people are vital to the more significant address on racial and hyphenated American identities. The Middle East Americans have been targets of terrorist attacks for violence, racial profiling, violence as well as economic destruction as a direct consequence of the heightened bad generalized media. However, what has been happening to the Middle Easterners in the U.S is a process of ostracism from the United States community. The people from the Middle East are cast as perpetual foreigners, thought of being loyal only to their origin nations rather than to the U.S, hence viewed as disloyal and rebellious.
Nevertheless, when these views are transformed into deeds, they are indeed perfect instances of discrimination of the Middle Easterners in America. Words of hate act, as well as deeds, are examples of how such actions serve a crucial role in de-Americanizing these people from the Middle East. An instance that can illustrate this point is an occurrence that took place in a particular district of Chicago whereby a group of 300 protestors, many were waving the U.S flags and uttering “USA!” gathered on a mosque.  By uttering “USA!”, these people were engaging in behaviors appropriate for an intercontinental sporting occasion like the World Cup. In fact, the protestors were surrounding a mosque which is a house of worship on American soil. However, the unfortunate message in all this that these people were protesting for their country and viewed the mosque as an anti-American symbol. 
Workplace discrimination 
Approximately sixty-four percent of Arabs adults in America are in the labor force, with only five percent unemployed.  73% of employed Arab Americans are hired in administrative, professional, mechanical, sales, or directorial fields. Most of them are hired by private (approximately eighty-eight percent). Only 12% are employed by the government. However, the incidence of the terrorist attack on 11th September 2001 intensified an already long-lasting issue. Harassment of Middle Eastern Americans at the workplace has become a deed of patriotism for some colleagues. The kind of comments and nicknames that Arab Americans are told and called are threatening and intimidating with terrorist references. 
Racial Profiling 
Racial profiling is defined as treating people as suspects first on the basis of solely on the false belief that an individual’s race, background, or religious conviction is an excellent predictive sign of probable felonious behavior. It, therefore, denies individuals equivalent treatments as well as protections under the decree. However, violent deeds by people against the Middle Easterners have been conveyed by documented certified governmental actions. There are many stories concerning the Arabs as well as Arab-Americans being seen as criminal suspects, treated on the basis of their physical appearances and attires. 
In conclusion, the government of the U.S and its citizens should continue fighting against any form of discrimination in the states since it happens around the people every time. Every so often is usually in the form of jokes, nicknames, insensitive comments, and even questions from friends or even workmates. So, even when one notices their friends of the family saying any discriminatory thing, and they should be responsible enough to stand for the right and stop them. This will, in turn, help in fighting cases of discrimination. 
2. RACISM 
Diverse but Similar Racism exists in every country, continent, city, state, province, town, region, and village all over the world. This habit of racism in America has become a regular thing in daily life, including opinions and actions. In the US, racism is toward every single ethnic group, which includes the Mexicans, Caucasians, Middle Easterns, and African Americans. We all live in a world filled with discrimination, hate, stereotypes, and racism. Racism is one of the many hatreds driven plans that is all over the globe, particularly in the United States. Specifically, in America, people are uncomfortable or worried about Middle Eastern individuals. Many Americans relate with few citizens from the Middle East. Americans perceive a Middle Eastern individual insecurity; they turn their heads and adopt negative opinions. The white Americans frequently relate Middle Eastern people to terrorists like Osama Bin Laden. The media have tried to represent Muslims, the main religion in the Middle Eastern countries, as ‘Terrorists’ posturing a threat to western safety. According to Love (2017), in current years, this line has led to the development of ‘ISLAMOPHOBIA.’ Muslims are victimized consistently since of an insight of fierceness that is utmost of the times linked to their religion.
According to the constitution of the United States, every person within the country whether a permanent resident, a foreign student, or a visitor have the right to protection against all forms of discrimination. Racial disparity is one of the major issues facing the United States of America. Racism refers to the discrimination of an individual by other individuals, institutions, and communities based on their skin color or their membership to a different ethnic group. Racial discrimination affects how people from different communities are treated by Americans (Cooperman, 2017). Therefore, this essay focuses on analyzing the life of Leila, a middle eastern woman from Saudi Arabia faces in the United States after moving to New York for a scholarship. She is an engineering student at the University of New York. 
Leila faces a lot of racial profiling in malls and schools since she spends most of her time wearing hijab. She is always referred to as an immigrant America instead of American Diversity. That is, violent deeds by people against her have been conveyed by documented certified governmental actions. A few times at school, she has been seen as criminal suspects, treated based on their physical appearances and attires. A student in class once implicated that she was only studying engineering because she wanted to know to develop explosives and bombs. She defended herself saying that not every brown person who was Muslim was not a terrible person. Just because most terrorists such as Bin laden quoted religious motives for their attacks does not mean that every Muslim or every person from the middle eastern part is a terrorist. Leila says that it has been very difficult being a Muslim in the United States that at some point, she considered not wearing a hijab or covering her hair due to the pressure of trying to fit in. That is, Muslims are victimized consistently since of an insight of fierceness that is utmost of the times linked to their religion.
The incidence of the terrorist attack on 11th September 2001 intensified an already long-lasting issue (Read, 2008). Harassment of Middle Eastern Americans at the workplace has become a deed of patriotism for some colleagues. The kind of comments and nicknames that Arab Americans are told and called are threatening and intimidating with terrorist references. For instance, as an Engineering intern during her third year of college, Leila Hassan was discriminated in the was discriminated in the work that she was given. For instance, she was stuck doing paperwork and writing reports while most people were doing significant work. According to her, Muslims were not trustworthy people, and therefore, her intentions were clear. This is because most Americans believe Middle Eastern people are loyal to their own countries, and therefore would be willing to commit crimes for their states. That is, the Americans are always ending the message that they were viewing mosques as an anti-American symbol. This made Leila always remain cautious about her actions and her words so that to ensure that she was not mistaken for something that she was not. 
In conclusion, Leila has faced a lot of challenges living in the United States living as a foreign student and an immigrant. Racism exists in every country, continent, city, state, province, town, region, and village all over the world. This habit of racism in America has become a regular thing in daily life, including opinions and actions. In the US, racism is toward every single ethnic group, which includes the Mexicans, Caucasians, Middle Easterners, and African Americans. We all live in a world filled with discrimination, hate, stereotypes, and racism. Racism is one of the many hatreds driven plans that is all over the globe, particularly in the United States. 
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